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ABOUT SGS
LEADERSHIP AND  INNOVATION SINCE 1878

1878

SGS transformed grain trading in Europe by offering innovative 

agricultural inspection services.

TODAY

SGS celebrates more than 140 years in the business.

90,000
EMPLOYEES

2,000
OFFICES & LABORATORIES

1913

Became a leader in grain 
inspection (21 million tons).

1928

The company grew 
internationally, with offices 
and affiliates in 21 countries 
around the world.

1981

SGS was listed on the Swiss 
Stock Exchange.

1950

80% of the company’s 
revenue still came from its 
core Agricultural Services 
business.

1919

Adopted the name it carries 
today, Société Générale de 
Surveillance.

1946

Began inspection of European 
imports.

1980

The company now has 113 
offices, 57 laboratories and 
9,500 employees working in 
over 140 countries around 
the world.

SINCE 2000

Listed more than 160 
acquisitions. 

• 1,150 offices & 
laboratories; 36,900 
employees in Europe, 
Africa & Middle East

• 450 offices & 
laboratories; 21,600 
employees in Americas

• 400 offices & 
laboratories; 31,500 
employees in Asia 
Pacific



• Deliver innovative solutions and services that 
transform our customers’ operations.

• Enhance processes, systems and skills.

• Offer solutions and services fundamental to 
ongoing success and sustained growth.

• Enable continuous improvement.

• Improve our customers’ operations, meet 
their stakeholder requirements and manage 
their sustainability and social responsibility 
needs.

• Transform our customers’ value chains.

SGS BUSINESS BENEFITS

200,000 
CUSTOMERS

165,000 
ISSUED CERTIFICATES

CONSUMER GOODS 
AND RETAIL

INDUSTRIAL 
MANUFACTURING

TRANSPORTATION

AGRICULTURE 
AND FOOD

ENERGY MINING CONSTRUCTION

CHEMICAL LIFE SCIENCES

OIL AND GAS

PUBLIC SECTOR

OPERATING ACROSS A WIDE VARIETY OF INDUSTRY SECTORS

TRAVEL AND 
HOSPITALITY



ISO 45001 – INTERNATIONAL 
STANDARD FOR OCCUPATIONAL 
HEALTH AND SAFETY 
MANAGEMENT SYSTEMS
The new ISO 45001 standard 
will promote a safe and healthy 
working environment by 
providing a framework that allows 
organisations to identify and 
reduce their occupational health 
and safety (OH&S) risks, reduce 
potential for accidents and aid 
legislative performance.

The overall OH&S performance of an 
organisation can be improved by:

• Developing and implementing an 
OH&S policy and OH&S objectives

• Implementing processes that 
consider the organisation’s context 
and manage risks, opportunities 
and compliance with legal and other 
requirements

• Identifying operational hazards and 
risks, eliminating or controlling them 
to minimise the potential for harm

• Implementing processes to manage 
operational risk, legal and other 
requirements

• Increased awareness of risk

• Monitoring and measuring 
processes to facilitate continual 
improvement through involvement 
of workers in OH&S matters

WHY DEVELOP A NEW OCCUPATIONAL 
HEALTH AND SAFETY MANAGEMENT 
SYSTEMS STANDARD?

According to the International Labour 
Organisation, there are more than 2.78  
million deaths per year (6,300 per day)  
as a result of occupational accidents or  
work-related diseases. Many of these  
result in extended absences from work. 
In addition there are 374 million non-
fatal work-related injuries and illnesses 
each year, the human cost of this is 
vast and the economic burden of poor 
occupational safety and health practices 
is estimated at 3.94 percent of global 
Gross Domestic Product each year.

With statistics for health and safety 
incidents being reported daily around 
the globe and 40 different versions 
of OHSAS 18001 in existence across 
127 countries, there is now a need 
to harmonise health and safety 
management systems using an 
international standard.

The development of ISO 45001, a new 
international standard for occupational 
health and safety, has allowed the 
introduction of new concepts by 
strengthening leadership and worker 
involvement, further reducing potential 
risks to employees and employers alike, 
from employee loss and absence through 
to claims and regulatory action.

The new standard is also being 
developed to align with popular 
management systems such as 
ISO 9001 and ISO 14001 through the 
Annex SL framework, enabling the 
effective adoption of multiple standards 
to meet an organisations’ specific 
requirements.



NOVEMBER 2017 

• FDIS issued for 
comment and ballot

JANUARY 2018 

• Project Committee 
meeting

• Review comments

• Agree final text 

END OF Q1 2018 

• Standard published

FDIS PROCESS GRAPH

THE ISO 45001 DEVELOPMENT PROCESS

ISO 45001 has now advanced to the Draft International Standard (DIS) 
stage, meaning national member bodies of ISO are invited to comment on 
the text of the standard. If the feedback is positive, the adapted document 
may then be circulated to ISO members as a Final Draft International 
Standard (FDIS). ISO 45001 will then be reviewed and, if successful, 
will be published as an International Standard by late 2017, as per the 
diagrams below:

THE IMPORTANCE OF LEADERSHIP

For effective implementation of the standard, it is crucial that senior management 
demonstrate their involvement and engagement with the OHSMS through direct 
participation.

Examples of how this is achieved include:

• Taking OH&S performance into account in strategic planning

• Communicating the importance of effective OH&S management and of 
conforming to the OH&S management system requirements

• Directing and supporting people to contribute to the effectiveness of the OHSMS 
for all functions

• Promoting and leading organisational culture with regard to the OHSMS

•  Top management must also identify one or more of its members to be 
accountable for the OH&S policy and OHSMS  

These are activities top management must carry out and cannot be delegated 
to others. Management must also assume an active role in the OHSMS, whilst 
leaders must ensure the integration of the system’s requirements into the 
organisation’s business processes.



THE BENEFITS OF ISO 45001

ISO 45001, the International 
Occupational Health and Safety 
Management Systems standard will 
allow all 40 existing OHSAS 18001 
System Management standards to be 
integrated seamlessly.

Through harmonising with other 
management systems, (including EMS, 
QMS and ISMS) using the Annex SL 
framework, those implementing the 
UKAS accredited ISO 45001 standard 
can expect the following:

• Be confident that the Occupational

• Health and Safety Management 
System (OHSMS) meets recognised 
requirements and standards

• Common terms and definitions 
making life easier

• Reduced bureaucracy

• Improved implementation, integration 
and maintenance of standards

• Demonstrable benefits of having a 
robust management system in place

• Enhanced value and assurance to 
customers in the supply chain

• Closer involvement of workers and 
other stakeholders

• Value added auditing conducted by 
highly competent auditors

Furthermore, ISO 45001 can help to 
promote your company’s reputation as 
a safe place to work. This is achieved 
through:

• Improvement in response to 
regulatory compliance issues

• Reduction in the cost of incidents

• Reduction in downtime and cost of 
disruption

• Reduction of insurance premiums

• Reduction in sick absence and worker 
turnover

• Improved reputation for achieving an 
International Standard

WHAT IF YOU ARE ALREADY CERTIFIED 
TO OHSAS 18001

Organisations certified to OHSAS 
18001 will have three years from formal 
publication of the new standard in which to 
complete migration to ISO 45001. To best 
prepare for this, holders of OHSAS 18001 
are advised to work through the following 
steps:

• Obtain a copy of the new standard or 
FDIS

• Set your company’s strategy and 
engage stakeholders

• Develop an implementation plan

DIAGRAM FOR CERTIFICATION PROCESS 

STEP A

AGREE 
CONTRACT

STEP B

OPTIONAL 
PRE-AUDIT

SURVEILLANCE VISITS TYPICALLY  
AT 6 TO 12 MONTH INTERVALS

STEP C

STAGE 1 
AUDIT

STEP D

STAGE 2 
AUDIT

CERTIFICATE 
ISSUE ON 

COMPLETION 
OF SUCCESSFUL 

AUDIT

STEP E

Surveillance  
Visits

STEP F

RECERTIFICATION 
AUDIT

ACTION AND CLOSURE OF 
IDENTIFIED NON-CONFORMITIES

ACTION AND  
CLOSURE OF 
IDENTIFIED  

NON-CONFORMITIES
CERTIFICATION CYCLE TYPICALLY 3 YEARS

ASSESSMENT AND CERTIFICATION

• Ensure any new competency 
requirements are met and create 
awareness for all parties that have 
an impact on the effectiveness of 
the Occupational Health and Safety 
Management System (OHSMS)

• Review and confirm Leadership roles, 
responsibilities, accountabilities

• Review systems for management of 
outsourced product and service

• Review and understand requirements 
for risks and opportunities 
(Not just those applicable to health and safety 
hazards, but also within the management 
system)

• Ensure that requirements for 
“Documented Information” are 
understood

• Update the existing OHSMS to meet 
the new requirements and provide 
verification of its effectiveness

• Communicate with SGS with regards 
to your migration arrangements

For an overview of how this migration 
works, it is recommended that you 
review SGS’s accredited approach to 
OHSAS 18001:2007. Furthermore, 
SGS will be involved in the standard’s 
development and will provide further 
updates as the process continues. To 
ensure you are keeping up to date with 
our communications, please visit 
http://www.sgs.com/iso45001.



RISKSTAR

Managers and supervisors have the 
front-line responsibility to protect 
employees and keep the workplace safe.

The purpose of this qualification is to 
provide you with the knowledge, skills 
and attitude to recognise hazards, 
and take effective actions to prevent 
injuries as well as fostering a healthy, 
environmentally safe culture at your 
workplace, while ensuring best practices 
are adhered to.

The modules listed below can be 
delivered separately to meet your specific 
business needs, or in their entirety to 
achieve the full RiskStar qualification:

• Module 1 – Safety Leadership 
for Supervisors and Safety 
Officers(Communication, BBS)

• Module 2 – The Role of the 
International Labour Organisation 
(ILO) in Health and Safety

• Module 3 – Hazard Identification and 
Risk Assessment (HIRA)

• Module 4 – Personal Protective 
Equipment and Ergonomics

• Module 5 – Work Permit Systems

• Module 6 – Inspections

• Module 7 – Confined Space Entry

• Module 8 – Hazardous Chemical 
Substances

• Module 9 – Incident Investigation

• Module 10 – Root Cause Analysis

• Module 11 – Management Systems 
(ISO 9001, ISO 14001 and OHSAS 
18001)

RELATED SERVICES

SGS offers a wide range of training 
services through the SGS Academy.

These include: 

• Introduction & Awareness to ISO 
45001

• Introduction & Awareness to OHSAS 
18001

• OHSAS 18001 Internal Auditor 
Course

• OHSAS 18001 Lead Auditor Course

• Auditor Conversion to OHSAS 18001

• Implementing OHSAS 18001

• Risk Based Thinking

• Empowering Leadership

We also offer a range of other services 
that could be beneficial too, such as:

• Gap analysis against ISO 45001 
requirements

• Gap assessment against OHSAS 
18001 requirements

• OHSAS 18001 certification

• Integrated management systems 
certification

• Customised audits related to 
Occupational Health & Safety

WHY SGS?

SGS is the world’s leading inspection, 
verification, testing and certification 
company. SGS is recognised as the 
global benchmark for quality and 
integrity. With more than 90,000 
employees, SGS operates a network 
of over 2,000 offices and laboratories 
around the world.

Enhancing processes, systems and skills 
is fundamental to your ongoing success 
and sustained growth. We enable you to 
continuously improve, transforming your 
services and value chain by increasing 
performance, managing risks, better 
meeting stakeholder requirements and 
managing sustainability. 

With a global presence, we have a 
history of successfully executing large-
scale, complex international projects. 
Our people speak the language and 
understand the culture of the local 
market and operate in a consistent, 
reliable and effective manner. 

SGS offers a wide range of solutions to support organisations in the development of highly effective sustainability 

communications. to find out more or contact certification@sgs.com or visit www.sgs.com/iso45001

CONTACT US

www.sgs.com/facebook www.sgs.com/twitter www.sgs.com/linkedin



WWW.SGS.COM
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